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by Taylor Vincent, Southwest Regional
Coordinator
On January 1st, 1863, President Abraham
Lincoln’s Emancipation Proclamation oﬃcially
took eﬀect, mandating those enslaved were now free. However, it took
almost two and a half years for the news of this to reach those still enslaved
in Texas. There are several diﬀerent stories that speak to why it took so
long, but it is heavily speculated that some states chose to protest and
blatantly ignore the new legislation. Even so, on June 19th, 1865, just two
months after General Lee surrendered, union soldiers led by General
Gordan Granger ﬁnally reached Galveston TX.
This marks the day the last enslaved African Americans were told they were
free. Recognizing that this joyous day became known as Juneteenth, it is
now a federal holiday commemorating the end of slavery in the U.S. and
has been celebrated in the black community since the late 1800s. It is clear
that the national recognition of Juneteenth is a step in the right direction
when it comes to progression of racial equality and inclusivity in this
country.
As healthcare students and professionals, it is imperative for us to
understand history as it relates to our patients’ and community members’
lives. One of our many roles is to be a pillar for those in our communities
and be responsible for educating ourselves. By doing this, we can educate
others and be a part of the change we want to see going forward.
Now is the time to ensure that celebration of Juneteenth evolves into a
movement! A movement that grows beyond just this day and ﬂows into the
rest our lives and the lives of those we impact, whether they be patients or

family and friends. I challenge us to make Juneteenth a day of action,
reﬂection, and promotion of the vitality of the black community.
Tmorgan. (2020, June 19). Juneteenth Celebration Reading and Resources. Sacramento
Kings. https://www.nba.com/kings/juneteenth.
Nix, E. (2015, June 19). What Is Juneteenth? History.com.
https://www.history.com/news/what-is-juneteenth.

SNAP BOARD OF DIRECTORS & NEC: ROW 1: Madeleine Moucheron, NEC Chair and Alyssa
Tygh, President ROW 2: Jillian Schmell, Vice President and Austin Lin, Secretary Treasurer
ROW 3: Ashley Bleiler, NW Regional Coordinator and John Palmer, Legislative Coordinator
ROW 4: Jessia Turnitza, NE Regional Coordinator and Hannah Lochan, SC Regional
Coordinator ROW 5: Miranda Cortes, SE Regional Coordinator. Absent from the meeting
were Taylor Vincent, SW Regional Coordinator, Sarah Finocchiaro, Greater Phila Regional
Coordinator, Charlotte Cecarelli, Central Phila. Regional Coordinator, Grace Donaghue, NEC
West and Vanessa Stenulis, NEC Central.

JUNE BOARD OF DIRECTORS
MEETING
The SNAP Board of Directors and NEC met inperson on June 12 and 13 in Harrisburg, PA. This
was the ﬁrst in-person meeting held since
January 2020. It was an opportunity to have in-depth conversations about
issues relative to the management of the organization. Items of particular
interest was a meeting with the SNAP ﬁnancial advisor, Ray Kelley. He gave
the Board the history on SNAP's investments and stated all is well with our
account.
The Board adopted the budget for FY 2021-2022. There is great hope that
holding an in-person convention will be a value to the organization. SNAP is
very happy to announce that GEISINGER will once again by our Convention
Champion Sponsor! We encourage all members to start planning now to
attend the convention. It is being held at the Hilton Harrisburg from
November 17 - 19. The exhibitors are looking forward to seeing you there!
The Board also received an introduction to "Teams" by Latasha Kast, SNAP
Director of Program. Since SNAP uses Microsoft 365, Teams is an eﬃcient
way to share documents and ideas that will remain for future Boards to
access.
One of the traditions the SNAP Board has maintained over many years is
going to Hershey Park following the conclusion of their meeting on
Saturday. While the park was only opened until 7 p.m., they decided to
check out Chocolate World and then enjoy dinner at the new Chocolatier
Restaurant at the park. It was a wonderful time for everyone to get to know
each other in a social atmosphere, which will help in building a strong
working relationship for the remainder of their terms of oﬃce
They concluded business on Sunday, after completing a very busy agenda.
The next meeting is scheduled for Saturday, September 11, where they will
ﬁnalize the events and activities for the Convention. 2021 has been a good
year!

FOR YOUR
INFORMATION
JULY 2021
Deadline for July INSIGHT: Thursday, July 1

AUGUST 2021
Deadline for August INSIGHT: Monday, August 2

SEPTEMBER 2021
Deadline for September INSIGHT: Wednesday, September 1
SNAP Board of Directors Meeting: September 11

OCTOBER 2021
Deadline for October INSIGHT: Friday, October 1
Deadline for Chapter Constituency Status (determines # of delegates

for convention. NSNA will send list of members at the end of day):
Friday, October 15
Deadline for Resolutions: 5 pm on Friday, October 15
Deadline for Abstracts for SNAP Poster Session: 5 pm on
Friday, October 15
Deadline for Chapter/Individual Awards and Scholarships: 5 pm
on Friday, October 15
Deadline for SNAP Consent To Serve applications (running for SNAP
Board/NEC positions) 5 pm on Wednesday, October 27
Deadline to PRE-REGISTER FOR SNAP CONVENTION for both
students and faculty, Wednesday, October 27

NOVEMBER 2021
SNAP 69TH ANNUAL CONVENTION
Hilton Harrisburg
NOVEMBER 17 - 20, 2021

DECEMBER 2021
Deadline for December INSIGHT: Wednesday, December 1

JANUARY 2022
Deadline for January INSIGHT: Monday, January 3
SNAP Board of Directors Meeting, January 15-16

FEBRUARY 2022
Deadline for February INSIGHT: Monday, February 1
Deadline for NSNA Constituency Status (delegates) Wednesday,
February 9

MARCH 2022
Deadline for March INSIGHT: Monday, March 1
David R. Ranck LEAD Workshop: March 19 & 20
Capitol Hill Step by Step: March 29

APRIL 2022
Deadline for April INSIGHT: Friday, April 1
NSNA 70th Annual Convention: April 6 - 10, 2022 in Salt Lake City,
Utal!

MAY 2022
Deadline for May INSIGHT: Sunday, May 1

JUNE 2022
Deadline for June INSIGHT: Wednesday, June 1
SNAP Board of Directors Meeting: TBD

by Madeleine Moucheron, NEC East, Member of the Community Health
Committee

An evolving discussion in healthcare surrounds around the idea of health
equity for the rapidly growing transgender community. Transgender is a
blanket term that encompasses those whose gender assignment at birth
does not reﬂect their gender identity (Stryker, 2016). The New York Times
even found that the number of people who identify as transgender has
doubled since 2011. Just as any other population, there are speciﬁc
considerations for the transgender patient; Though it is increasingly
important in this population as the transgender community experiences
high rates of health care discrimination.
This discrimination can stem from health care providers being ignorant to
the patient’s needs, refusing to care for the patients, treating the clients
poorly due to bias, and providing substandard care in general. A survey
conducted in 2010 on healthcare interactions found that 70% of
transgender respondents reported experiencing use of excessive
precaution by healthcare professionals, use of harsh or abusive language,
physical rough or abusive handling, or being blamed for their health status
(“Creating,”, 2016). As nurses, the ethical responsibility to treat all patients
with respect and dignity should be at the forefront of transgender care. As
the population grows and changes, nurses need to be able to evolve the
care of their patients with it. The health care system can evolve this care by
advocating for the clients, expanding education on these topics and being
aware of any bias, misconception, or stereotype that might get in the way of
eﬀective patient care.
For instance, asking the patient how they would like to be addressed and
what pronouns they would prefer can be a great starting point in creating
the trusting relationship between the nurse and the patient. Asking the
patient how they would like to be addressed shows respect and also allows
the patient to be properly identiﬁed (“Creating,” 2016). Communicating this
with the rest of the health care team is also a priority for the nurse. The
team should be a united and unbiased front that is there to care for the
patient regardless of gender identify. It is the nurse’s job to be an advocate
for their patient, communicate their needs and correct any inappropriate
behavior.
Furthermore, as nurses and student nurses should always strive deepen
their knowledge on quality patient care; This includes care of the
transgender patient. Explanation about sexual orientation, gender identify
and LGBTQI+ deﬁnitions is not something always taught in all curriculum, so
it is the nurse’s job gain awareness of these diﬀerent deﬁnitions (McDowell
& Bower, 2016). Using proper terminology and language can make a
patient feel more comfortable and willing to open up to the health care
providers. It also allows the nurses to have conﬁdence in the quality of their
care, which is often easily picked up by the patient (McDowell & Bower,
2016).

Additionally, any bias, stereotype or misconception should be addressed
and corrected. As humans, biases , ethics, and cultures that determine
individuals live their lives; While this may be true, it is the nurse’s job to be
aware of those biases while also giving equal and quality care to all patients
(Hein & Levitt, 2014). These factors can also contribute to transgender
patients refusing to seek care. Forty-eight percent of transgender patients
have delayed or avoided medical care according to a report from the
National Transgender Discrimination Survey (Hein & Levitt, 2014). If the
nurse is unaware of their own biases or misconceptions, they may
unintentionally allow them into their nursing care. Awareness is key in
ensuring eﬀective, quality care is given to each patient.
Everything mentioned above moves to create a welcoming environment for
the patient. Like mentioned before, it is important to remember that many
of these patients have suﬀered from discrimination in a healthcare setting.
They are individuals seeking universally deserved health care. The nursing
career has evolved in the last century and will continue to do so. Education,
advocacy, and awareness are all integral in creating health equity for all.
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SNAP is pleased to announce that Geisinger
will once again be the Champion Sponsor of

our 69th Annual Convention being held at the
Hilton Harrisburg, November 17-19!

Dear SNAP Member/Faculty Advisor:
I encourage you to submit articles and photos
pertinent to other nursing students in
Pennsylvania to be included in the next issue of
INSIGHT. This is your newsletter and vehicle to
let others know what is happening at your school
and chapter.
Send your articles, pictures, calendar of events,
and contact information to snap@snaponline.org. The deadline to receive these items is approximately the ﬁrst
day of the month of publication.
We look forward to hearing from you soon!
Sincerely,

Austin Lin, SNAP Secretary Treasurer

QUESTIONS OR CONCERNS? CONTACT CINDY SHINGLER, SNAP
EXECUTIVE DIRECTOR, AT (717)671-7110 OR EMAIL:
SNAP@SNAP-ONLINE.ORG

Student Nurses Association of
Pennsylvania
PO Box 6567, Harrisburg, PA 17111
(717)671-7110
snap@snap-online.org
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